
Please note that whether some state-specific policies may apply to you may be 
determined by the number of Pritchard employees in the state.  Please see your local 
HR resource for more information about whether these policies apply to you. 
 
South Carolina State Policies 

 
Bone Marrow Leave 

Employees who work 20 or more hours per week are entitled to up to 40 hours of 
unpaid leave for the purposes of donating bone marrow. Verification of donation and the 
length of necessary leave may be required by the Company. Reasonable notice of 
leave must be provided. Employees may use accrued paid time off for this purpose. 

If employees have any questions regarding this policy, they should contact their local 
HR resource. 

Pregnancy Accommodations 

In compliance with South Carolina law (S.C. Code Ann. §1-13-80), the Company will not 
discriminate against an individual because of pregnancy, childbirth or related medical 
conditions, including, but not limited to, lactation. the Company will endeavor to make 
reasonable accommodations for the employee’s medical needs arising from pregnancy, 
childbirth or related medical conditions, unless doing so would impose an undue 
hardship on the operation of the business. 

Reasonable Accommodations 

Reasonable accommodations may include, but are not limited to: 

1. making existing facilities readily accessible to, and usable by, such employees, 
including acquiring or modifying equipment or devices necessary for performing 
essential job functions; 

2. providing more frequent or longer break periods; 

3. providing more frequent bathroom breaks; 

4. providing a private place, other than a bathroom stall for the purpose of 
expressing milk; 

5. modifying the Company’s food or drink policy; 

6. modifying work schedules; 

7. providing seating or allowing the employee to sit more frequently; 

8. providing assistance with manual labor and limits on lifting; 

9. temporarily transferring the employee to a less strenuous or hazardous vacant 
position, if qualified; or 
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10. providing job restructuring or light duty, if available. 

The Company will not: 

• deny employment opportunities to the employee based on the need to make 
such reasonable accommodations; 

• require the employee to accept an accommodation that the employee chooses 
not to accept, if the employee does not have a known limitation related to 
pregnancy, or if the accommodation is unnecessary for the employee to perform 
the essential duties of their job; 

• require the employee to take leave under any leave law or Company policy if 
another reasonable accommodation can be provided to the employee; or 

• take any adverse action against the employee in the terms, conditions or 
privileges of employment for requesting or using a reasonable accommodation. 

Contact for Questions and Requests 

If employees have any questions concerning this policy or if they wish to request an 
accommodation, they should contact their local HR resource. 

Lactation Accommodation 

Pursuant to the South Carolina Lactation Support Act, the Company supports the legal 
right and necessity of employees who choose to express milk in the workplace. This 
policy is to establish guidelines for promoting a breastfeeding-friendly work environment 
and supporting lactating employees at the Company. 

The Company will make reasonable efforts to provide a reasonable amount of unpaid 
break time to accommodate employees desiring to express breast milk for their child. If 
possible, the lactation break time must run concurrently with break time already 
provided to employees. Lactation break time that cannot run concurrently with paid 
break time already provided will be unpaid, subject to applicable law. 

The Company will make reasonable efforts to provide employees with use of a room or 
location in close proximity to their work area, other than a toilet stall, in order to express 
milk in private. 

Employees will not be discriminated against or retaliated against for choosing to 
express breast milk in the workplace in compliance with this policy and the law.  

Contact for Questions and Requests 

If employees have any questions concerning this policy or if they wish to request an 
accommodation, they should contact their local HR resource. 
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